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Centre News

SMI would like to wish Lucinda Essery all the best for her new job. Lucinda has accepted an offer from

the Institute for Molecular Bioscience (IMB) as Office Manager. Taking her place temporary as EA to
Prof Chris Moran is Laurie Beechey.

Yvette Li

Congratulations to Xilin Li from MISHC and her husband on the
recent birth of their daughter, Yvette on 18" March.

Congratulations to Brigitte Braddock (ACMER) and her N
husband on the recent birth of their daughter, Mia Bella on : i

17" March. B a_!p»ad

- h . ':.‘.,i“,v. 2 |'

Mia Bella Braddock

Dr Sean Fitzgibbon from the CMLR was featured in the February issue of UQ Newswith an article on
Shirley the orphaned Koala, which can be read about in this issue.

New Staff Profiles:

John King joined CWiMI as a Post Doctoral Research Fellow in early February. John
recently completed a PhD in Information Technology from QUT where his research
topic was search engine classification. John is now working CWiMI where he is
upgrading the Water Valuation Tool.

Laura Sonter has recently graduated with an Environmental Science degree (first

cl ass

research looked at various aspects of rainforest botany and forest restoration.
During her studies Laura worked part time with the Centre for Water in the
Minerals Industry, and has now returned to CWiMI to pursue a career in research.
She is passionate about sustainability and management issues and is keen to apply
her skills in environmental and water management to the mining and minerals

industry.

Emma Yabsley is in her third year of a Bachelor of Economics/Arts at the University
of Queensland. She joined the Centre for Water in the Minerals Industry as a
vacation scholar over the summer of 2008/2009, and has now returned to CWiMI
part time to continue work on her summer project whilst completing her degree.
Emma is interested in finding efficient economic solutions to sustainability, focusing
on the value of natural resources.

honours) from the University of (




Upcoming Events:

6 07 May 2009 - Cyanide Management in the Gold Industry, Perth WA
http://www.acmer.uq.edu.au/training/attachments/CyanideRegistrationBrochure2009.indd.pdf

SPONSORS:

MCA o Official Workshop Sponsor;

Orica Mining Chemicals d Official Lunch Sponsor

Australian Gold Reagents Pty Ltd. (AGR) o Official Dinner Sponsor

The management of cyanide to reduce risks to the environment, human health and wildlife is an
ongoing challenge for the global minerals

industry. To assist the minerals industry to minimise these risks, the International Cyanide Management
Code, a voluntary industry

code, was developed following the disastrous Baia Mare incident in Romania, and is providing guidance
to companies that become Code

signatories. For a company to become a signatory, its operations must be audited and certified
compliant with Code principles and standards

of practice. Subsequently, its operations are required to be audited every 3 years for recertification.
This process is intended to provide

regulators and society at large with confidence that cyanide is being managed appropriately by code
signatories.

This workshop provides an opportunity for gold mining and engineering companies, site personnel, and
regulators involved in the use of cyanide, to
Aconsider the business case for becoming a Code

signatory,
A hear directly about recent developments in the Cyar
Code and initiatives in Australia,
A learn from the experiences of auditors and compani e
going through auditing for certification or recertification,

gain some insights into how engineering compani es
are responding to the challenge of designing processing plants that comply with Code requirements,
A improve their awareness of cyanide management
practices,
A increase their understanding of the environment al
and emergency management issues associated with
cyanide use,
A network with metallurgists, engineers, chemi st s,

environmental and wildlife scientists and OHS
professionals together with government personnel with
responsibility for regulating industry performance.

Sponsorship and display booth opportunities are still available; please follow the link for more details:
http://www.acmer.uq.edu.au/training/attachments/Sponsorship%200pportunities%20Cyanide09.pdf

REGISTER NOW: Sustainable Development Indicators in the Minerals |  ndustry, 6 -8 July,
Gold Coast, Australia

SDIMI 2009 is the fourth in a series of international SDIMI 2009

conferences aimed at enhancing the contribution of the

global minerals industry to the goal of sustainable SSvthalte Berleyment INsutis I e MAuu(us Subues 2001 Evaiucincs
development.

The purpose of these conferences is best captured in the
OMi |l os Decl arationé, adopt e
on the island of Milos, Greece in 2003 and endorsed by
leading global professional and scientific organizations ‘R‘:\
active in the sector. :

- o o E
6 - 8 July 2009, Gold Coast, Queensland, Australia
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http://www.acmer.uq.edu.au/training/attachments/CyanideRegistrationBrochure2009.indd.pdf
http://www.acmer.uq.edu.au/training/attachments/Sponsorship%20Opportunities%20Cyanide09.pdf

The declaration emphasises that minerals are essential for meeting current and future societal needs
and that the minerals professional community has a critical contribution to make to a sustainable
future, through the application of scientific, technical, educational, and research skills.

Registrations now open, please visit: http://www.ausimm.com.au/sdimi2009/

Recent Travel:

March 1 dMarch 11:  Julia Keenan from CSRM travelled to Indonesia

March 1 dMarch 16:  Warwick Browne from CSRM travelled to Indonesia and Singapore
March 2 dMarch 6: Deanna Kemp from CSRM went to Laos

Feb 20 o March 22: Nick Bainton CSRM travelled to Papa New Guinea

Travelerodos tal es:

Innovative approaches to community development work by a mining exploration
company in Central Kalimantan
Warwick Browne and Julia Keenan: CSRM

At the invitation of Kalimantan Gold Corporation (KGC) in Palangka Raya, Central Kalimantan, Warwick

and Julia undertook field observations of KkQ@mMB.s c o mr
KGCds devel opment foundat i o YTH) Yhested sua wisit Bradnspenthtank Si nt
describing their work and taking us to district, sub-district and villages to meet with government

officials and community representatives. By rough roads, boats on flooded rivers, canoes up rapids we

managed to interview and observe around the community planning and development techniques

practiced by YTS in preparation of potential mining operations.

Kalimantan from the air Alluvial gold mining Miri from the river

We found the work of YTS very progressive as they hay
relies on knowledge, skills and resources of the community over the more accepted ways of
development in material provisions and service delivery. It was heartening that a mining company is

committed to such diligent work over a long-period to assist in changing attitudes, perceptions and
expectations around external influenced development. However, this is still the exploration stage.

Once the mine starts operating one can only hope tha
temptations of lucrative benefit sharing and the influences of industry amidst the relative calm of rural

life in the heart of Borneo.

Small scale gold mining pit Traditional Dayak (indigenous) longhouse Orang Utan


http://www.ausimm.com.au/sdimi2009/

This project helped consolidate the relationship with Kalimantan Gold which has expressed an interest
to keep working with CSRM and al so f acirktoaaumbedofa n u ml
companies and donors working in Kalimantan.

Geometallurgical Mapping and Mine Modelling (GeMlll)
Roadshow to South America

Alan Bye joined Steve Walters (JKMRC) and Julie Hunt (CODES) on a GeM
project feedback (P843) and development trip (P843A) to South
America. Toni Kojovic and Luke Keeney were part of the north american
l eg of Steveds epic trip which 1inc
Mexico city. The South American visits involved the delivery of full day
workshops to Vale in Belo Horizonte, Codelco in Santiago, BHP in
Antofagasta and a site visit to Escondida. The workshops were well
supported attracting 30-40 company delegates.

Escondidaisloc at ed i Atac&nmiDésertt130 kilometres southeast of Antofagasta, Escondida is
the world's largest copper producer moving around 360 million tonnes of mineral annually.

Orphaned Koala becomes first-time mother
UQ News

An orphaned baby koala that was flown 1200km to be raised
in captivity has recently become a first-time mum, following
her successful return to the wild.

In August 2005, the tiny five-month old koala named Shirley was
found on a property near the Blair Athol Coal mine in Central
Queensland and was rushed to the Moggill Koala Hospital in
Brisbane.

A year later Shirley was returned to the wild, but not before Dr
Sean FitzGibbon (CMLR) fitted her with a radio-transmitting
collar so he could monitor the success of her release. On a field
visit last year, Dr FitzGibbon spotted Shirley curled up in a gum
tree, and found an extra surprise.

Shirly with Pepper

0OThere was another pair of eyes |l ooking down on me.
Shirley has come full circle and now has young indicates that her rehabilitation to the wild has been
extremely successful. So many people worked as a team to keep Shirley alive and now that she is a
first-t i me mother we know it has all been worthwhil e.
Shirley, who is now living happily in Central Queensland with her joey, Pepper, is just one Koala
Venture success story. To learn more about the project, visit www.koalaventure.com

o



http://www.koalaventure.com/

MISHC:

A Note from MISHC Education Unit ’

What goes on up at level six?

Essentially what we do up here at MISHC is find
new ways to manage in a world of uncertainty and
unacceptable outcomes for inadequate decision
making i.e. risk management.

In threatening financial times like these, the term
risk-management resonates loudly. Articles on
the subject just keep popping upif only the catch
phrase were taken more seriously, arguably, the
financial crisis might have been avoided.

Whatever the case, in the minerals industry, we
are well aware that effective risk management is
essential. We know of the long history of work
related injury, death and disease and the
corresponding struggle for safer working

conditions: and we know that failure to manage
risks effectively can have, not only a human cost
but also harm the associated communities,
environment, profitability, shareholder value, and

ultimately, business survival.

Though conditions have improved in modern
times and, leading organisations work hard to
keep their people safe, ill health and accidents
continue to occur. At the same time incidents of
asset damage and adrse environmental damage
provide evidence of the presence of improvement
opportunities.

Unfortunately, the managementi £ GOrEoBeE &
complex than we might realise. In many cases,
risk is invisible to the untrained eye or the
untrained mind. In othe circumstances, the
priority of a given risk may not be recognised.

As new technology is developed and
organisational adaptation occurs, new risks
continue to appear. For example, an original
equipment design operator may not foresee that
when his machne is used in a specific way, safety
issues will arise. Alternatively, the way that
equipment is operated, or work is done, can lead
to long term accumulated injury that can severely
reduce the quality of life or even lead to
premature death of employees.

Here at the MISHC education unit, we research a
range of areas related to risk management. Tim
Horberry, focuses on human factors in mining
work design, fatigue and equipmentdesign for
operation. Sabrina Sarno is an ergonomist who

conducts researchon equipment design and work
related musculoskeletal and upper limb disorders.

Andrew Morrell, the manager of the MISHC
education unit, as well as teaching operational
risk  management, researches organisational
implementation frameworks for improvement of Risk
management decisioamaking.

David Cliff teaches OH & S in mining whilst his focus in
research and development is on solutions to mining

challenges that include Spontaneous Combustion,
Fatigue management and Critical Event Response and
Recovery

The foundation development of the MISHC courses that

lead to a Masters Degree in Minerals Industry Risk

Management is Professor Jim Joy, the MISHC Centre
director. !
facilitating risk management throughout Anglo

American PLC and other international mining
companies supported by the establishment of a global
university network to support the learning program.

We see our mission as building a capability for
Oi ET AEOI T AOOE xEOEET
one where the understanding of risk flowing from
uncertainty and the innate complexity of our mining
processes, is the foundation of a journey toward
organisational resilience, a critical constituent in a
sustainable minerals industry.

As well as our suite of online courses, leading to
GradCert, GradDip and Masters degree, we deliver a
range of 3 and 5 day industry accredited intensive
workshop courses that may be of interest to you.

Who benefits from our work? Anyone who wants to
design safer machinery or develop organisational
processes and culture, as well as those who aspire to
management (our courses are popular with executives),
or have an interest in improving Safety, health,
environment, community and the management of
production processes. Thigearning offers the prospect
of accredited awards, contributing to Continuing
Professional Development (CPD) qualifications.

On a final note, our most recent addition to our

catalogue is the launch of our new Global MIRM course:
an abridged version of ourpopular Intensive MINE7033

- Minerals Industry Risk Management (G3 equivalent)

course. If you are interested in studying with us please
contact either:

Clair (64080/ c.cooper4@ug.edu.ay)or

Miranda (64034/m.delaney@ug.edu.ai

You can also view course details via our homepage:
www.mishc.ug.edu.au
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B== MINING TECHNOLOGY INNOVATION
CENTRE LAUNCHED

The Minister for Resources and Energy, Martin Ferguson
AM MP, launched the $14 million Mining Technology
Innovation Centre in Mackay, Queensland on 24 March.

The Centre will give small and medium businesses in
Australia's mining industry access to world class services,
including free business reviews and supporting grants, to
help boost jobs and productivity. It is a critical part of the
Rudd Government's $271 million Enterprise Connect
network. The Centre delivers on an election commitment to provide business support services to the sector.

Minister Ferguson said: "The Mining Technology Innovation Centre fills an important gap in the development of
the Australian mining and resources technology sector. With the establishment of the Mining Technology
Innovation Centre, business development information tailored to the specific needs of the mining technology
services sector is now available so small and medium enterprises can grow their businesses.

"It's not about telling businesses how to innovate; it's about improving business processes, testing new products
and finding new markets. Entrepreneurs and innovators often find the day-to-day business development and
management issues the most difficult part of their business. The Mining Technology Innovation Centre provides
help on this front so that entrepreneurs can do what they do best ¢ create jobs and innovate."

Senator Carr said that the mining industry is facing unprecedented challenges and that the centre couldn’t have
come at a more important time.

"This centre will allow businesses to tap into the latest ideas and technologies and face these challenges head on,”
Senator Carr said.

"We want the mining industry to not just weather this financial storm, but to emerge stronger."
The Mining Technology Innovation Centre will:

w t NP éimptehensive free businesseview of the firm that identifies strengths and weaknesses, strategic
business issues, potential areas for business improvement and growth;

w t NB @A R $atdthiGgQyaatsiof up2o $20,000 address areas identified by the review for improvement

and growth;
w CAYR YR IRFLII GKS tFrdSad NBaSHNOK yR (SOKyz2ft238
w t NPOARS [ O00Saa G2 alLISOALftAalG FLOATtAGASAE YR I ROAOS
w LRSY(GATe ySg-edfedtadindodya F2NJ Odzii Ay 3
w t NI kJrrNtS bedbrife export ready, including management and marketing skills;
w 'aarad Ay ARSY(GAFeAy3d az2dNOSa 2F I2GSNYYSyld &dzLli2 NI
w tNPOPARS ySGg2N] 2LILRNIdzyAGASa FyR 2y32Ay3 YSYG2NRY:

For more information visit www.enterpriseconnect.qgov.au

uQ Policy

As part of SMI&ds compliance with its response on Self
Newsletter will regularly draw staff and students attention to various UQ Policies.

This month, your attention is drawn to the matter of dealing with Conflicts of interest, and
specifically, Personal Relationships and Emotional Relationships. Please refer to HUPP 3.30.1.9
(Assessment Involving Near Relatives and Close Associated) and 1.50.4 (Personal Relationships in the
Workplace) for more information.


http://www.enterpriseconnect.gov.au/

